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development throughout the County. The CEO will be aware of 
and sensitive to the distinct differences and needs of the various 
communities and regions within the County.

Most importantly, the CEO will appreciate and preserve Placer 
County’s tradition of quality service with excellent financial oversight 
while positioning the County for future success. The desired candidate 
will have demonstrated leadership experience in local government, 
including a very strong knowledge and understanding of finance in 
the public sector, budgeting, and economic development. The selected 
candidate will also demonstrate strong managerial, communication, business 
management, financial management, and interpersonal skills including 
success in coaching and mentoring staff. This is an incredible opportunity to 
take the lead of one of California’s premier Counties that is primed for continued 
success.

COMPENSATION
The salary for this position is negotiable depending upon qualifications. The 
County also offers an attractive benefits package including but not limited to:

Annual Leave – 100 hours of management leave to be used as time off or paid in 
cash. Employees also receive 12 paid holidays (plus 2 floating holidays) per year 
and accrue 10 – 25 days of vacation annually based on years of service. Sick 
leave is accrued each pay period.

Management Leave – $12,160 - $15,188 annually with a cash-out option of up to 
100 hours per year.

Cafeteria Plan – $5,000 per calendar year to be taken in cash, deposited in a medical 
spending account, dependent care spending account or a sponsored 401(k) plan

Health Dental and Vision Insurance – Health coverage is available through CalPERS 
with the County paying 80% of the selected plan’s total premium. Dental and vision 
insurance are fully paid by the County for the employee; the employee pays the 
premium for dependents.

Life Insurance – The County provides a double indemnity life insurance policy of 
$50,000 and an accidental death policy of $10,000.

Auto Allowance – $750/month ($9,000 annually)

Deferred Compensation – Voluntary 457 and 401(k) through payroll deduction. 
The County will match employee contributions to a 401(k) $1 for every $2, to a 
maximum of $1500/yr.

Retiree Medical – Must have 10 years 
PERS service credit with 5 years with 
Placer County.

Retirement – Placer County pension 
plans are administered by the California 
Public Employees Retirement System 
(CalPERS). Placer County has three pension 
tiers for Miscellaneous members: 2.5% 
@ 55, 2.0% @ 55, and 2.0% @ 62. The tier 
an employee is placed in is dependent 
upon hire date and CalPERS membership 
date. New hires will generally be placed 
in the 2.0% @ 62 formula.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline:
September 11, 2022

Following the closing date, resumes will 
be screened according to the qualifica-
tions outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray & Associates. 
A select group of candidates will be 
asked to provide references once it is 
anticipated that they may be recom-
mended as finalists. References will be 
contacted only following candidate 
approval. Finalist interviews will be held 
with the County of Placer. Candidates will 
be advised of the status of the recruitment 
following selection of the Executive Officer 
position. 

If you have any questions, please do not 
hesitate to call Gary Phillips at:

(916) 784-9080



THE COMMUNITY
Placer County is a prosperous community 
characterized by a healthy and diverse 
economy, attractive business environment, 
and residents who benefit from high-quality 
education, safety, and healthcare infrastructure. 
Communities throughout Placer County rank highly 
for livability, with the City of Roseville named one of the 
best places to live in the United States by Livability.com. The 
County also consistently ranks in the top-five counties in California for 
quality of life in the Robert Wood Johnson Foundation County Health Rankings, 
placing 2nd in 2022. Beautiful scenery, a rich history, year-round recreation – 
and Lake Tahoe – need we say more? Those are just some of the reasons 
more than 400,000 people call Placer County home (Auburn, Colfax, Lincoln, 
Loomis, Rocklin, and Roseville) and hundreds of thousands more come to visit 
each year. Encompassing 1,506 square miles, Placer County is part of the greater 
Sacramento region, which also includes the counties of El Dorado, Sacramento, 
Sutter, Yolo, Nevada, and Yuba. Lake Tahoe is a short 90-minute drive from the 
westernmost points of the County. Placer County boasts the best schools, the 
best outdoor recreation, and the most beautiful views you’ll find anywhere, but 
is also home to amazing art, award winning wines, craft breweries, and agriculture, 
and has a tremendously strong heritage as the home of California’s Gold Country. 

The County has three distinct geographic regions: the Valley, the Gold Country, 
and the High Country. The Valley is the most urbanized of the three regions in 
terms of population and overall commercial development. The Gold Country’s 
picturesque farmland and Gold-Rush era towns dot oak-covered foothills, while 
the Sierra Nevada Mountains feature majestic forests, craggy peaks, and pristine 
alpine lakes. Home to Sierra College and William Jessup University, with plans for 
two additional universities to develop in the western part of the County, Placer 
also offers exceptional outdoor recreation opportunities and scenic open spac-
es. A wide range of housing options exist in the County including multi-family, 
small-lot suburban and urban residential projects, ranchettes, larger rural residential 
properties and extensive farmlands with a mix of farming and ranching opportuni-
ties. Placer County has a strong history of being able to provide fiscally responsible 
operations while balancing the need for long-term investments. The County 
boasts a healthy General Fund reserve, and AA+ bond rating, and is committed 
to being able to address long term employment liabilities and capital needs.

THE ORGANIZATION
The County is governed by a five-member Board of Supervisors elected to four-
year terms by voters within their respective districts. The 
responsibilities of the appointed County 
Executive Officer (CEO) are defined 
in the County Charter. Six County 
officials are elected at-large 
(Assessor, Auditor-Controller, 
County Clerk-Recorder-Reg-
istrar of Voters, District 
Attorney, Treasurer-Tax 
Collector, and Sheriff-
Coroner-Marshal). Meeting 
and exceeding commu-
nity service demands 

requires a high-quality workforce that 
works collaboratively with its many part-
ners and embraces innovative approaches. 
Placer County leadership is dedicated to 
supporting a high performing workforce 
with a customer focus and commitment 
to continuous improvement. Placer County 
provides a wide range of services to its 
residents through 20 departments and 
approximately 3,000 employees. These 
services include public protection ser-
vices, medical and health services, public 
assistance programs, sanitation services, 
the construction and maintenance of 
roads and infrastructure, environmental 
services, parks, libraries, and a variety of 
other general governmental services. 
The County also offers many services 
that cities do not provide and makes 
them available to everyone in the County, 
including those who live within cities. 
Many criminal justice and health servic-
es fall into that category, as do restau-
rant inspections, aid to needy families, 
support for veterans, child support ser-
vices, child protective services, child 
abuse prevention, and adult protective 
services. 

Placer County is financially sound, with 
a strong infrastructure and a fiscally 
conservative Board of Supervisors. The 
County currently has 2,828 FTE’s and 
the Board recently approved the final 
2022-23 budget of $1.2 billion, an increase 
of 19.2 percent from the previous year’s 
budget of $1.02 billion. 

For more information about Placer County, 
please visit:

https://www.placer.ca.gov

THE POSITION
The County Executive Officer (CEO) is the 
Chief Administrative Officer of the County. 
The CEO is appointed by, represents, 
and serves at the pleasure of the Board 
of Supervisors. The CEO is responsible 
for managing and directing the activities 
of County departments and offices, other 
than those of the County Counsel and 
elected department heads. Other major 
responsibilities include coordinating the 
work of all County offices and depart-
ments, both elective and appointive; 

analyzing and recommending the 
County budget; conducting ad-
ministrative studies of County 
operations and preparing rec-
ommendations for the Board 
of Supervisors; planning, orga-
nizing, directing, and reviewing 
the activities of the County 
Executive Office; and providing 
highly responsible and complex 
administrative support to the 
Board of Supervisors. Duties may 
include, but are not limited to the 
following:

• Act as agent for the Board of Supervisors 
in the administration of County offices, 
departments, and institutions;

• Appoint, suspend, or remove all appointive department heads, except the 
County Counsel, subject to confirmation by the Board of Supervisors;

• Supervise and direct preparation of the annual County budget; and direct the 
preparation of budget recommendations to the Board of Supervisors;

• Direct continuous review of County expenditures throughout the fiscal year to 
ensure proper expenditures of authorized funds;

• Recommend a long-range plan of capital improvements, and financing recom-
mendations;

• Advise the Board on matters of policy and administration; formulate and present 
to the Board plans to implement policies and accomplish goals established by 
the Board;

• Develop, implement, and maintain an adequate system of checks and controls to 
safeguard County money and property;

• Represent the Board as assigned in relationships with other 
governmental agencies, boards and commissions, legislative 
bodies, business interests, and the community; and

• Develop, plan, and implement the goals and objectives of 
the County Executive Office, including directing the work 
plan and budget of that office.

Any combination of experience and training that would 
provide the required knowledge and abilities is qualifying. 
A minimum of seven (7) years of increasingly responsible 
experience in a government agency, directing, preparing, 
and coordinating a variety of programs including budget and 
fiscal control, four (4) years of which must have been in an 
administrative and management capacity; and equivalent to a 
Bachelor’s degree from an accredited college or university with major 
course work in business or public administration or a related field.

THE IDEAL CANDIDATE
The ideal candidate for this opportunity has been described as a local 
leader, visionary in their approach, and of the utmost integrity. The 
new CEO is a strategic thinker with an energetic, team-oriented 
management style. A decisive leader, the incoming County 

Executive Officer will collaborate with and 
support the Board of Supervisors and 
work with all elected officials, maintaining 
effective relationships by treating all fairly, 
equally, and respectfully. The Board of 
Supervisors is looking for an Executive 
Officer who possesses California-centric 
knowledge and experience, as well as a 
clear understanding of County operations. 
Candidates who have worked in geo-
graphically diverse, high growth environ-
ments and who understand workforce 
housing and the implications on all aspects 
of County services are most competitive. 
This new leader must also be readily 
visible within the County and is encour-
aged to live in and engage with the 
community. The selected individual values 
and understands the importance of diver-
sity in all areas and works to ensure the 
County workforce reflects the County 
population. The CEO will quickly gain 
credibility within the organization through 
strong interpersonal skills, particularly in 
times of crisis or conflict, ensuring that 
communication and actions reassure all 
residents. This person is adept at providing 
both unwelcome news and motivational 
messaging and maintains communica-
tion with external partners and regional 
jurisdictions when generating Placer 
County-focused messaging.

The incoming CEO has also been 
described as possessing an ex-

ecutive and ethical presence 
and avoiding unnecessary 
drama. Someone who helps 
the County organization 
avoid reaction to the 
“vocal few” and assess-
es the perspective of all 

interests when possible. 
They are able to provide a 

robust and politically astute 
voice to conflict, serving as a 

“referee” between staff, the board, 
and elected department heads culmi-
nating with a solution most suitable for 
Placer County. It is expected that the 
CEO will be collaborative in working 
with the Board of Supervisors, elected 
officials, staff, residents, and the business 
community at all times, and in particular 
in their efforts to encourage economic 
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